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That’s right; Mahogany Frog is talking 
to you. They want you to come to their 
show. And bring some power tools.
A&E, PAGE 12

I hate that guy!
You know, the one who’s always 
talking on his cellphone? Find out 
what Bernard has to say about it.
COMICS, PAGES 23
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When Faculty of Arts undergraduate 
student Kartik Trivedi went to Career 
and Placement Services (CAPS) look-
ing for a job, he had little doubt his 
credentials would qualify him for at 
least some form of employment. He 
was surprised, however, when he was 
offered an entry-level position working 
at Tim Horton’s.

Triveri, who already has a degree in 
engineering and is currently fulfill-
ing the prerequisites for the Bachelor 
of Commerce after-degree program, 
explained he went to CAPS after he 
heard students vocalizing their con-
cerns that the agency’s employment 
opportunities are too generalized. 

“There were a lot of people talking 
about CAPS, and I [wanted to] go and 
find out myself,” explained Triveri, 
who is the Associate Vice-President 
(Advocacy) for the Arts Student 
Association.

“CAPS doesn’t necessarily utilize 
the skills that Arts students have when 
they go looking for employment,” ASA 
President Tim Schneider said, saying 
this is one of the reasons the decision 
has been made to create an employ-
ment officer specific Faculty of Arts.

“One of the greatest difficulties  a lot 

of Arts students have is just finding 
employment after they finish their 
degree,” Schneider said, adding that 
a lot of the Arts students he’d spoken 
with had said CAPS didn’t necessarily 
take their undergraduate training into 
consideration when lining them up for 
a job. 

“At least in my experiences, I’ve 
never seen them say, ‘This student has, 
say, an Anthropology degree, let’s take 
that into consideration when finding 
them employment,’” Schneider said.

Arts Dean Dr Daniel Woolf explained 
the new full-time position will offer 
more centrally accessible career-advis-
ing services to Arts students, and work 
against impressions about the useful-
ness of an Arts degree or the desirabil-
ity of hiring an Arts graduate. 

“I think the students have felt for a 
long time that other faculties seem to 
be doing a little bit more by way of pro-
viding that kind of advice to students,” 
Woolf said. “We’re pursuing this option 
to basically get rid of the myth that you 
can’t get a job as an Arts student.” 

Woolf said he hoped to be able to 
advertise the position before the end 
of the semester once Acting Associate 
Dean of Student Programs Dr Raleigh 
Whitinger and the ASA have finished 
creating a memorandum of under-
standing outlining the specifics of the 

Arts Career Officer’s portfolio.  
“We’re just getting started on get-

ting a job description; we’re pulling in 
information on similar positions from 
across campus,” Whitinger said.

He explained that they’re looking at 
hiring somebody who would begin 
to develop external relationships at all 
three government levels, in the corpo-
rate sphere and in the public sector, as 
well as coordinating with other units 
or programs that already have active 
outside placement services. 

“I think it’s very exciting and I’m 
really hoping that it does a lot for Arts 
students,” Schneider said. 

But despite ASA’s concerns over what 
CAPS is able to offer students, CAPS 
Promotions Coordinator Laura Manuel 
noted they do offer faculty-specific 
workshops and seminars to assist Arts 
students. 

Manuel explained that CAPS has 
been collaborating with the Faculty of 
Arts to decide how the career advisors’s  
role is going to pan out, and how the 
individual will work with CAPS’ exist-
ing program. 

“[It’s] not replacing anything 
at CAPS. In fact, it’s only going to 
enhance our services,” Manuel 
said. “The bottom line for us is that 
our goal is to get career services to  
students.”

ASHLEY SCARLETT

A FOUNTAIN OF OPINIONS The pending decision whether or not to continue an exclusivity contract with the Coca-Cola Company has drawn polarized debate. 

Coke contract raises ethical concerns for SU

SCOTT LILWALL
Deputy News Editor

Canada’s first national review of 
postsecondary education paints a 
bleak picture of the system’s future, 
and warns of grave economic conse-
quences if concerns aren’t addressed 
quickly.

A Positive Record—An Uncertain 
Future, released on 5 December by the 
Canadian Council on Learning, came 
as a result of various surveys by federal 
departments, as well as information 
gathered from Statistics Canada and the 
Organization for Economic Co-opera-
tion and Development. Paul Cappon, 
President of CCL, explained that Canada 
is long overdue for an examination of 
higher education nationwide.

“Every other country has a regular 
review of how it’s doing in postsec-
ondary education. They know that the 
success of their communities and their 
populations and of their individuals 
depends on the success of this sector,” 
Cappon said. “So, it’s alarming that 
other countries can act on what they 
find [in their reviews], while we’re 
swimming in the dark. We have been 
for so long in this country.”

Cappon explained that the most 
shocking discovery in the report was 

the fact that, despite high college and 
university admission rates, 42 per cent 
of adult Canadians aren’t adequately 
literate to fully participate in a knowl-
edge-based economy—which could 
have dire consequences for the Canada 
in the future.

“You can’t be very productive if 
your literacy level is lower than is 
considered to be basic for a knowledge 
society,” he said.

Increasing student enrollment 
while the number of professors to 
teach them remains about the same 
was another concern raised in the 
report. Dave Cournoyer, Students’ 
Union Vice-President (External) said 
that, while he complemented the hard 
work of U of A faculty, the deficit in 
the numbers of teaching staff impacts 
the quality and students’ access to 
postsecondary learning.

“It’s very concerning, considering 
that what we’ve seen at the University 
of Alberta is a massive increase in the 
number of students, but the amount of 
professors are falling back or remain 
the same,” he said. “Students aren’t 
getting the one-on-one time with the 
professors, or they’re in larger class 
sizes, and I think that affects the qual-
ity of education.”

NATALIE CLIMENHAGA
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With the Students’ Union getting 
ready to vote on a plebiscite question 
regarding the renewal of the single 
source beverage agreement with the 
Coca-Cola Company, debate is far 
from flat. 

The University of Alberta origi-
nally signed an exclusivity agree-
ment with Coke on 1 June, 1998 
that was set to expire 31 May, 2008. 
However, under the terms of the 
new ten-year agreement, which 
would be retroactively implemented  
1 June 2005, the beverage giant 
would continue its monopoly on 
campus until 31 May, 2015. 

“From a financial perspective it’s 
really black and white—this is what 
we should do,” SU Vice-President 
(Operations & Finance) Chris 
Cunningham said.

Cunningham explaining that a 
provision in the original contract 
stated that if the U of A didn’t meet 
its vending targets during the first 
ten years, the agreement would be 
extended for two subsequent years 
without any funding benefits for  
students.

Arts grads seek better career advice Education in Canada on 
rocky road, report arguesFaculty-specific career advisor will work at finding students skill-related jobs 
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