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Adobe Photoshop was 
first released in 
1990 and aimed at 
the professional 
publishing and  
pre-press industry.  
Unfortunately, it 
was soon adopted by 
internet attention 
whores, forum  
pranksters, and  
photojournalists with 
questionable ethics.
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OTTAWA (CUP)—Despite a general 
consensus that women are invaluable 
to the sporting community as role 
models for athletes, they continue to 
occupy only a small fraction of head 
coach positions within CIS.

Sheilagh Croxon, an Olympic 
medal-winning coach and consul-
tant for the Coaching Association 
of Canada, believes the disparity 
between male and female coaches 
in CIS is a problem, and universities 
must make a more concerted effort to 
hire female coaches.

In 2005, a CIS study found that men 
occupy 80 per cent of all coaching 
positions at Canadian universities. In 
addition to dominating male athletics, 
men also held about 70 per cent of the 
head coaching jobs for female teams. 
By comparison, women constituted 
less than five per cent of coaches for 
male teams.   

Field hockey, a sport played exclu-
sively by women at the CIS level, was 
the only sport where women outnum-
bered their male counterparts in head 
coaching positions.

With little change during the past 
two years, these figures are still rel-
evant to universities today. Croxon 
said many barriers exist that discour-
age women from coaching at top-tier 
levels—including unequal funding 
for women’s sports and lower salaries 
for female coaches.

She said equalizing salaries and cre-
ating policies around coaching that 
are more conducive to women and 
their lifestyles can help alleviate this 
problem. Croxon said sport is about 
more than just winning, and believes 
female coaches should be sought out 
for their diverse skills.

“You need to focus on develop-
ing human beings,” she said. “Female 
athletes need women coaches as role 
models, and they also need leaders who 
place more emphasis on relationships.”

Jennifer Brenning, director of athlet-
ics at Carleton University, agreed that 
there is a problem, but said schools 
have taken steps toward increasing pay 
equity. She said coaches at Carleton are 
all under middle management con-
tracts, and any variation in salary is 
due to experience level.

Despite these progressive measures, 
Carleton still has trouble attracting 
female coaches. Carleton currently 

employs 13 male head coaches at the 
varsity level, compared to only two 
women. While trying to find a head 
coach for the women’s basketball 
program this off-season, Brenning 
said the university was in serious dis-
cussions with a female for the posi-
tion. The candidate, whom Brenning 
could not name for privacy reasons, 
later decided to withdraw from the  
discussions.

“For a women’s program, the ideal 
candidate would be female, but when 
the pool of female applicants is so small, 
this is hard to do,” Brenning said.

The university eventually hired 
Taffe Charles—a former assistant with 
the men’s program—as the new head 
coach.

Kelly Lyons, a member of the 
Carleton women’s basketball team, 
said she has no preference about the 
sex of her coach. She said her male 
coaches have tended to be a bit more 
authoritative, but her female coaches 
have placed just as much emphasis on 
winning.

“I think women coaches obviously 
understand the female players, but 
there are some men who come from 
very female-oriented families.” she 
said. “It all depends on the person.”

Lorne Adams, president of Ontario 
University Athletics, said the decision 
to hire male coaches for female sports 
is often based on a lack of availabil-
ity, and female athletes would rather 
compete under a male coach than not 
compete at all.

The U of A currently employs four 
female head coaches—Liz Jepsen of 
Pandas soccer, Laurie Eisler of Pandas 
volleyball, field hockey’s Carla Duncan, 
and Georgette Reed, who’s head coach 
of both the cross-country and track and 
field teams. Thirteen of the U of A’s 25 
varsity teams are female, and women 
hold a number of key administrative 
positions in the Athletics department.

University Athletics Director Dale 
Schulha says that though the U of A 
doesn’t have a policy on it, they do have 
an unofficial philosophy that stresses 
gender equity.

“We certainly want to move to as 
much gender equity as we can in our 
programs, in terms of providing oppor-
tunities to student-athletes as well as 
coaches and administrators,” he said. 

“But when we hire a coach, for example, 
we want to hire the most qualified indi-
vidual, and gender is taken into account, 
but the vast majority of female coaches 
and women in our department don’t 
want to see women hired just because 
they’re women; they want to be able to 
stand on their own right, and they can.”

In Schulha’s opinion, the lack of 
gender parity in the coaching profession 
has a historical basis.

“Over history, there were much 
more opportunities for male coaches 
than for female coaches. I think that’s 
changing in a very positive direction,” he 
said. “Women are getting much better 
opportunities for entering the coaching 
profession. Across the county, we’ve 
got some outstanding role models.”

He cited Eisler, Reed, former Pandas 

basketball head coach Trix Baker, and 
Melody Davidson as examples. Davidson, 
a former U of A faculty member, coached 
the Canadian women’s national hockey 
team from 2004 until this summer—
including for their gold-medal turn at the 
2006 Olympics—and is now the team’s 
general manager.

Schulha also said that sporting orga-
nizations at the provincial and national 
levels are starting to provide more 
chances to women, a move he said was 
important.

“Young girls now can look up to those 
role models and see that there are 
opportunities for women in those pro-
fessions,” he said.

In addition, the U of A has a large 
number of female assistant coaches, 
especially on female teams.
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Gender equality still a work 
in progress in CIS coaching

“Female athletes need 
women coaches as role 
models, and they also 
need leaders who place 
more emphasis on 
relationships.”
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